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Introduction




A MESSAGE FROM THE CHIEF

As we close out 2017 and move into 2018, we enter the fourth year of the current
five-year levy cycle. The police department has consistently maintained the projected fund
balance above the Council-directed fifteen percent level and will be able to meet the directed
twenty percent level for the 2018 proposed police budget.

The organization remains committed to state and national accreditation which
emphasizes law enforcement agencies examine ways to expand community engagement
efforts. Although community engagement and building successful community partnerships
has been one of our core organizational strengths over the years, we conducted an extensive
organizational review in early 2017. As a result of that review, the police department
reorganized, creating more efficiency across the divisions with a less fragmented and more
directed approach, especially in our community engagement efforts. The Investigations
Division was renamed the Special Services Division, and the D.A.R.E. Program, Juvenile
Operations, Citizens Police Academy and College Internship Program were moved under the
Special Services Division. Also, the new position of Community Engagement Officer was
created and will oversee our organization’s community engagement efforts. This position
will be filled in first half of 2018 when the department staffing of fifty (50) sworn officers is
reached.

Additionally, in May 2016, the State of Ohio 9-1-1 Office established that all Public
Safety Answering Points (PSAPs) have a minimum of two (2) communications operators on
duty at all times. Failure to comply with this mandate by May 2018 would result in loss of 9-
1-1 funding. Due to the increasing calls for service demands and liability considerations, we
started compliance with this mandate on January 1, 2017. To maintain compliance and
alleviate the overtime burden, the 2018 budget proposes increasing our Communications
Operators from our current staffing of ten (10) to the proposed level of eleven (11).

Toward the end of 2017, the department invested in a technology upgrade by
purchasing WatchGuard in-car video systems along with integrated body cameras and added
new technology with drones to assist in servicing the community.

The commitment to professional excellence is the mission of this organization. In
2017 Beavercreek was designated the 9th safest city on Ohio by SafeHome, which evaluates
cities with populations over 42,000. This designation is a direct result of the positive
collaborations we have with our community.  would like thank everyone, including the men
and women of the Beavercreek Police Department, including our COPP volunteers, who are
committed to keeping Beavercreek a safe community.

As we go forward into 2018, working in partnership with our citizens continues to be
a priority in our effort to make Beavercreek a better community to live, work and play. [ wish
to thank the Mayor, each member of the Beavercreek City Council, City Manager, and other
Department Directors, along with our community partners for their support and assistance
during 2017.

Dennis L. Evers
Chief of Police




Mission Statement

We, of Beavercreek Police Department, are committed to work in partnership with our
community, to safeguard life and property while ensuring the rights of all people, and
thereby enhancing the quality of life for our citizens.

Organizational Values

FAIRNESS

We will consistently treat everyone with dignity, compassion and respect without
prejudice. We will protect the constitutional and civil rights of all people through impartial
enforcement of the law.

INTEGRITY

We will strive to uphold public trust by being honest, competent and consistent in
our beliefs and actions. We will hold ourselves accountable to the highest standards of
professionalism through moral and ethical conduct.

LOYALTY

Members of this organization shall remain dedicated to the accomplishment of the
mission and are willing to support one another in pursuit of personal and professional
excellence.

Fundamental Goals

Nurture the respect, confidence and trust of our community and other departments.
Detection and apprehension of criminals.

Increase pro-active/preventive initiatives throughout the community.

Maintain order and safety through the community.

Identify and address current and future needs of our community with regard to police
service.




Section IT

Organization




DEPARTMENT COMMAND STAFF

Chief Dennis L. Evers

Captain Jeff Fiorita Captain Scott Molnar Captain Chad Lindsey
Operations Support Services Special Services

. Karen Mahaffey Sergeant Phil Wesseler
Administrative Assistant Accreditation Manager




2017 DEPARTMENT TRANSITIONS

New Assignments:

> David Holley - to Detective

» Faith Lammert - to Records Clerk

> Sgt. Scott Spangler - to Operations Division

» Sgt. Shawn Sumner - to Special Services Division

> Greg Wiesert - to Technical Services Supervisor, Support Services

New Hire(s):

» Joel Schuler - Police Officer

» Deb Barber - Records Clerk

» Kristin Lay - Communications Operator
» Kathleen Gee - Police Officer

» Collin Peterson - Police Officer

» Meryl Westerheide - Police Officer

Retirements:

» Officer Rodney Curd - served October 1987- May 2017

Service Milestones:

» Officer Kevin Kovacs ~ 25 years

» Sergeant Shawn Sumner - 25 years
» Captain Jeff Fiorita - 25 years

» Officer Roger Hilderbrandt - 30 years
> Chief Dennis Evers - 35 years




Beavercreek Police Department
Organization by Function

The Beavercreek Police Department is the primary law enforcement agency for the City of
Beavercreek. The department’s fundamental responsibilities include the prevention of
crime, protection of life and property, suppression of criminal activity, apprehension and
prosecution of offenders, regulation of non-criminal conduct, and preservation of the public
peace. Under the command of the Chief of Police, the Police Department’s responsibilities
are further divided into three sections: Operations Division, Support Services Division
and Special Services Division (formerly the Investigations Division).

The department reorganized mid-2017 to gain more efficiency across all divisions and to
expand its philosophy of community-based policing. The Investigations Division was
renamed the Special Services Division to create a more directed approach to community
engagement by moving the DARE program, Juvenile Operations, Citizens Police Academy,
and College Internship Program all under Special Services. This reorganization also
included the addition of a Community Engagement Officer.

The Chief of Police oversees all police operations and coordinates, organizes, directs and
controls activities, implements policy, and makes necessary personnel and procedural
changes to ensure the effective operation of the police department. The three Division
Captains and the Administrative Assistant are directly accountable to the Chief of Police.
The Administrative Assistant also provides assistance to the Chief of Police on Budgeting
and Purchasing matters.

The Operations Division, commanded by a Captain, includes all primary police functions,
such as: Patrol duties, Traffic section (including crash investigation), Bicycle Patrol, Legal
Process, Collection and Preservation of Evidence, Community Oriented Policing, Crisis
Intervention Team, Scheduling, Field Training, School Resources, Canine Officer, Explorer
Program, and Citizens on Preventive Patrol (COPP).

The Support Services Division, commanded by a Captain, consists of a variety of functions
that include: Police Communications, Accreditation, Records, Technical Services, Training,
Evaluations, Grievance Administration, Inspections, Planning and Research, Regional
Emergency Response Team, Recruitment and Selection, Fleet, Facilities, Uniforms and
Equipment, Property Room Management, Planning & Research, and Grant Administration.

The Special Services Division, commanded by a Captain, encompasses several functions
supporting department operations, including: General Investigations, Juvenile Operations,
Vice, Narcotics, Organized Crime, Interagency Investigative Unit, Crime Analysis, Criminal
Intelligence, Internal Affairs/ Discipline, Forensic Services, Alarm Administration,
Victim/Witness Liaison, Community Engagement, Citizens Police Academy, College
Internship Program, DARE program, Social Media Administration, and Public Information.
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Section 111

Organizational Awards




2017 Beavercreek Police Department Awards

The Beavercreek Police Department’s annual department meeting was held on
January 28, 2018 to recap 2017 events and achievements and present 2018 goals and
objectives. Numerous letters of recognition and awards were presented to department
employees acknowledging their efforts throughout the past year.

The following individuals received “Letters of Recognition” - Officers Matt
Barber, Mark Brown, Kristopher Brownlee, Brian Burkett, Nick Coltrane, Joel Diaz,
David Durkin, Charmaine Hall, Kenneth Harris, Matt Hickey, Kevin Kovacs, David
Majercak, Cynthia Peffly, Collin Peterson, James Spicer, Jennifer Stephens, Todd
Suchy, and Christopher Unroe; Detectives John Bondy, David Holley, Robert Lee, and
Brad Piasecki; Sergeants Nick Amato, David Darkow, Michael Hummel, and Shawn
Sumner; and Communications Operators Sara DeBorde, Heather Jolly, Jennifer
Kochaney, Lori McIntosh, Chelbie Peters, Yalonda Weber, and Lisa Wesseler.
“Department Commendations” were awarded to: Officers Christopher Beisner and
Keith Duncan; Detectives John Bondy, Adam Kempf and Robert Lee; and
Communications Operators Heather Jolly and Lori McIntosh.

C.0.P.P.s Diana and Ray Blowers were honored as “2017 C.0.P.P. of the Year” for
dedicating their time and talents to community policing, preventive initiatives, and special
events throughout the Beavercreek area as members of the volunteer organization Citizens
on Preventive Patrol for over ten years; Records Clerk Robert Eggleton was recognized
as “2017 Civilian Employee of the Year” for his proficiency, initiative and spirit of
cooperation; Detective Adam Kempf was named “2017 Officer of the Year” for his
initiative, professionalism and commitment to teamwork. Communications Operator Lisa
Wesseler was presented the “Chief's Award of Merit.” Officer Kevin Kovacs, Sergeant
Shawn Sumner and Captain Jeff Fiorita were recognized for achieving twenty-five years
of service in 2017.

The following individuals were honored by the community in 2017: Officer Joel
Diaz received the Knights of Columbus “Blue Coat” Award; Officer James Burton
received a “MADD Award of Excellence”; School Resource Officers Mark Brown and
Matt Hickey received the “Greene Optimist’s Respect for Law Award”; Detective Brad
Piasecki received a “Law Enforcement Officer of the Year Award” from Miami Valley
Crimestoppers and was also named “2017 Top Forensic Examiner” by the United States
Secret Service; and Karen Mahaffey, Administrative Assistant to the Chief of Police,
was named “2017 City of Beavercreek Employee of the Year.”

The Beavercreek Police Department is proud to acknowledge these individuals for a
job well done. Their consistent level of achievement towards our Mission Statement and
personal and professional excellence in service to our community inspire great confidence
in the agency and are to be commended.




2017 Department Awards

bl

Robert Eggleton Diana Blowers

2017 Civilian of the Year

ay los

2017 C.O.P.P. of the Year

(Detective Adam Kempf — not pictured)

Department Commendations
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Detective Robert Lee ) C.O. Heather Jolly

C.O. Lori McIntosh




Service Anniversaries

Captain Jeff Fiorita Officer Kevin Kovacs Sergeant Shawn Sumner

25 Years of Service 25 Years of Service 25 Years of Service
Chief’s Award of Merit

|

C.0. Lisa Wesseler
30 years of service to Beavercreek Police Department
prior to retirement in February 2018



2017 Community Awards

Officer Joel Diaz Officer James Burton
KOC Blue Coat Award MADD Award of Excellence

a
SRO Mark Brown SRO Matt Hickey
Greene Optimist Greene Optimist
Respect for Law Award Respect for Law Award

Det. Brad Piasecki Karen Mahaffey
Miami Valley Crimestoppers City of Beavercreek
Law Enforcement Officer of the Year Employee of the Year
United States Secret Service
Top Forensic Examiner



OFFICER RODNEY CURD RETIREMENT

Officer Rodney Curd
Served Beavercreek from October 1987 - May 2017
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INCIDENTS FIVE YEAR COMPARISON 2013 - 2017
INCIDENTS BY DISTRICT 2017

INCIDENTS

35000

30000

25000

S Sy = Gy T les, oS Bl Tl 20000
2013 2014 2015 2016 2017

INCIDENTS BY DISTRICT 2017

EDISTRICT 1
@ DISTRICT 2

ODISTRICT 3

*Includes cancelled calls




TRAFFIC CITATIONS FIVE YEAR COMPARISON 2013 - 2017
TRAFFIC STOP DIVERSITY 2017
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TRAFFIC ACTIVITY
FIVE YEAR COMPARISON 2013 - 2017

WRITTEN WARNINGS
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CRASH STATISTICS
FIVE YEAR COMPARISON 2013 - 2017

PROPERTY DAMAGE CRASHES
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OVI STATISTICS
FIVE YEAR COMPARISON 2013 -2017

TOTAL OVI ARRESTS
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SERIOUS CRIME ACTIVITY
FIVE YEAR COMPARISON 2013 - 2017
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RESPONSE TO RESISTANCE
FIVE YEAR COMPARISON 2013 - 2017

RESPONSE TO RESISTANCE
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ARRESTS FIVE YEAR COMPARISON 2013 - 2017

ARRESTS BY RACE 2017
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Citizens on
Preventive Patrol
Summary
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C.0.P.P.
Citizens on Preventive Patrol Opop

CITIZENS HELPING

The Citizens on Preventive Patrol (C.0.P.P.) program cu;%%?as
is entering its thirty-first service year and this group of 1987

non-paid volunteers continues to save taxpayer dollars for

the police department budget. C.O.P.P. volunteers perform

non-enforcement duties such as patrolling Beavercreek roadways; providing assistance
to disabled motorists; assisting police by directing traffic at crash scenes and civic
events such as the Popcorn Festival; conducting vacation house checks; and securing
parks throughout the city. Their invaluable service supports the mission of the police
department to provide quality service to our residents, freeing up the police force to
perform their regular patrol and law enforcement duties. This program is one of the
longest running volunteer programs of its kind in the country.

In 2017, there were seventeen active C.0.P.P. members who worked over 3,400
duty hours in support of the Beavercreek Police Department and the citizens of
Beavercreek. Their dedication to the community reflects the high standard of service
excellence Beavercreek residents can depend on.

On August 31, 2017 the Beavercreek Police Department held an anniversary
reception to celebrate the C.0.P.P.’s thirty years of service to the department and
community. Current and former C.0.P.P. members attended the celebration and
received proclamations from the City of Beavercreek, Beavercreek Township, Greene
County, and the Ohio House of Representatives. Appreciation plaques were also
presented by the Beavercreek Fraternal Order of Police and the Beavercreek Police
Department. Police Chief Dennis Evers commented that, “One hundred and nineteen
citizens have served as volunteers over the thirty years of the program’s existence... I
feel we never say thank you enough for the personal sacrifice of our volunteers who are
not only assisting us, but also giving back to their community.”




COPP VOLUNTEER COMMITMENT SUMMARY

TOTAL COPP ACTIVITIES
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Activities included vehicle crash assists, fire department assists, vacation house checks,
securing community parks, citizen assists, special civic duties, and special details.
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Section VI

In Partnership with
Our Community

“The police are the public and the public are the police; the police being only
members of the public who are paid to give full time attention to duties which are

incumbent on every citizen in the interests of community welfare and existence.”

Sir Robert Peel
“The Father of Modern Policing”




2017 Community Engagement Summary

Committed to work in partnership with our community, as outlined in our Mission Statement and
Fundamental Goals, the Beavercreek Police Department participated in numerous tours,
presentations, activities, programs and public safety campaigns throughout the community in 2017.
Officers conducted building tours for scout groups, child care centers, and civic groups; performed car
seat safety checks; attended neighborhood watch meetings; participated in public safety days at
several local businesses and places of worship; conducted “Eye on Speed” details in residential areas;
presented safety and security tips to local learning centers, businesses and churches; and made
frequent visits to all of the Beavercreek City Schools throughout the school year.

Some of the year’s highlights include:
FEBRUARY

e Officer Kevin Kovacs presented “Kidz Home Alone” to a Girl Scout meeting at St. Andrew’s
Methodist Church.

e Officers Chris Beisner, Kris Brownlee, James Burton, Nick Coltrane, and Keith Duncan
partnered with the Ohio Highway Patrol and surrounding agencies on Operation T.R..A.D.D. to

target reckless, aggressive and dangerous driving on our roadways.

» Officers Rodney Curd and Kevin Kovacs partnered with Shaw Elementary Gifted Intervention
Specialist and conducted a forensics and fingerprinting presentation for students.

MARCH
* Officer Chris Unroe attended Spicer Heights Neighborhood Watch Meeting.
¢ Officer Kris Brownlee and Captain Jeff Fiorita participated in Wilberforce University Spring
Career Fair and Officers Nick Coltrane and Ken Harris attended Wright State University’s
Career Fair.

e Officers attended the Hillside Chapel Community Pancake Breakfast.

¢ Officer Dave Majercak and K-9 Hans partnered with SRO Mark Brown on “Wellness Day” at
Beavercreek High School.

APRIL
» Officer Dave Majercak and K9 Hans conducted presentation to BHS government classes.
* Platoon 4 officers attended Mardella Neighborhood Watch meeting.
* Platoon 1 officers attended the “Summer Kick Off and Kite Fly” event at Dominick Lofino Park.

e Platoon 1 officers attended Girl Scout Award Ceremony at Aley Church.




MAY

JUNE

JULY

Platoon 1 officers attended Beavercreek Christian Learning Center’s “Vehicle Day” to display
cruisers and interact with citizens.

Platoon 1 assisted with Main Elementary School’s Color 5K Run.
Officer Kris Brownlee participated in ABC Pediatric Therapy Network’s “Bike Riding Clinic. “

Platoon 2 officers partnered with Therapy Connections’ “Friday Friends” program and
attended meeting for teens and young adults with special needs.

Annual Open House held May 6. Police department personnel answered questions,

demonstrated equipment and provided food and refreshments to several hundred in
attendance.

Platoon 2 officers attended Mardella Neighborhood Watch Group’s community picnic.

Platoon 1 officers attended and judged Beavercreek Baptist Church’s Classic Car Show for the
“Policeman’s Choice Award.”

Platoon 1 officers partnered with Walmart at their “Safety Day” event.

Officer Kevin Kovacs and WSU intern Marcus Lykins participated in show and tell event at
Michael’s House.

Officer Kevin Kovacs presented “Better Baby Sitters” to adults and teenagers at C.I. Beaver Hall
and partnered with City of Beavercreek Parks and Recreation Department at their “Summer
Day Camp” at Rotary Park.

Officer Ken Harris visited St. Andrew’s Methodist Church during “Local Heroes” week of
Vacation Bible School.

Officer Dave Majercak participated in the Eager Beaver Football Club’s community night at the
Beavercreek Church of the Nazarene.

Officers Kris Brownlee, Dave Majercak and Barry Wisecup partnered with the Mall at Fairfield
Commons at “Child Safety Days.”

Officers attended “Red, White and Brew” at the Mall at Fairfield Commons in support of the
Fisher-Nightingale House, benefitting military families.

Officer Jennifer Stephens attended community grand opening of Soin Family Practice Center.




Platoon 1 officers partnered with Beavercreek Fire Department at Fresh Thyme’s “Touch a
Truck” fundraising event for cancer awareness.

Platoon 1 officers attended Grace Covenant Church’s “Neighborhood Appreciation” event.

AUGUST

Officer Keith Duncan partnered with ] C Penney on their “Back to School Safety Bash.”

Detective Dave Holley and Officer Dave Majercak gave presentations to Beavercreek Raotary on
the drone and K9 programs.

Sergeant Mike Hummel participated in the special “Drive Sober or Get Pulled Over” campaign
Kick Off event with OSP, Greene County Sheriff's Office, Fairborn PD and Xenia PD at the grand
opening of the new AAA Beavercreek service center.

Beavercreek Police Department participated with the Beavercreek Fire Department in the
fourth annual “Battle of the Badges” Blood Drive. While the Blood Drive exceeded its goals, BPD
unfortunately lost out to BFD this year.

SEPTEMBER/OCTOBER

Sergeant Shawn Sumner conducted a presentation at the “Peacemaker’s Meeting” at Peace
Lutheran Church, providing information and answering questions on scams targeting the

elderly.

Sergeant Shawn Sumner conducted a safety meeting with the staff of Retina Physicians and
Surgeons and presented the “Run, Hide, Fight” model of active shooter incident training.

Officer Kevin Kovacs attended Soin Hospital’s “Public Safety Fair Day.”

Officers Kevin Kovacs and Brian Cline, along with two COPPs, attended the City of
Beavercreek’s annual “Try a Truck” event with several BPD vehicles on display.

NOVEMBER/DECEMBER

Officer Jennifer Stephens attended “Community Treat & Greet” at Mallard Landing apartment
complex.

Sergeant David Darkow and Captain Jeff Fiorita presented safety procedures to members of
Grace Christian Center.

District 1 officers conducted a presentation on scams to the “Mall Walkers” group at the Mall
at Fairfield Commons.

Officers volunteered to make stuffed animals at the annual Dayton Children’s Hospital “Build a
Bear” event held inside the Mall at Fairfield Commons.




2017 D.A.R.E. Officer, Youth and Crime Prevention

Community Activities

Officer Kevin Kovacs taught D.A.R.E. program classes to 600 fifth-grade students at six
Beavercreek public elementary schools, as well as 45 sixth-grade students at St. Luke school,
who all were certified as D.A.RE. graduates in the “Keeping it Real” curriculum. The
curriculum, designed to help fifth and sixth grade students learn how to make safe and
responsible choices, also covers resistance strategies, responding to pressure, signs of stress,
communication styles and effective listening, reporting bullying and the “Help” network.
Throughout 2017 Officer Kovacs also:

>

>

Conducted or arranged tours of the police department for various scouting groups, day
care and childhood learning centers, and other visitors;

Co-hosted the annual summer D.A.R.E. Camp held at Camp Birch in Yellow Springs, with
33 D.A.R.E. graduates from Beavercreek;

Participated in the “Police and Youth Together” camp hosted by the National Conference
for Community and Justice of Greater Dayton. The camp brings police officers together
with urban and suburban youth to promote trust and cooperation;

Participated in “Build-A-Bear” charity event to provide stuffed animals for patients at
Children’s Hospital over the Christmas holidays. This year 261 stuffed animals were
delivered to Children’s Hospital; and

Helped organize the Miami Valley Crime Prevention Association’s “Problem Oriented
Policing Convention” hosted by BPD at the Vineyard Church. Over 200 citizens attended
classes on “Drones in Police Work” and “Run, Hide, Fight” personal safety.

Officer Kovacs has also developed presentations to help increase crime awareness and reduce
crime risk for Beavercreek citizens, their families and community businesses. These include:
Identify Theft; Teen & Youth Internet Safety; Personal Safety; Neighborhood Watch; Workplace
Violence; Making Our Home Secure; and Financial Institutions and Business Robbery.
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2017 School Resource Officer Activities

During the 2017 school year, along with their primary goal of fostering educational programs
and activities to increase students’ knowledge of and respect for the law and the function of law
enforcement agencies, BHS School Resource Officer (SRO) Mark Brown and Middle School
Resource Officer (SRO) Matt Hickey were involved in numerous activities with our students,
educators and City of Beavercreek citizens, including:

>

Finalized ALICE (Alert, Lockdown, Inform, Counter, Evacuate) training throughout the
school district - a two part educational and practical scenario-based program - and
successfully trained all students/staff in the Beavercreek City Schools District;

Conducted atleast (3) ALICE drills at each of the schools, with high schoo! and middle
school students using the ALICE concept to deal with a mock “intruder”;

Conducted table-top exercises with all staff members at each school;

Obtained certification as R.A.D. (Rape Aggression Defense) instructors and will begin
implementing first class at BHS in February 2018;

Held ALICE training for local businesses and churches;

Completed the “Incident Action Plan” book for the City Schools and trained all members
of BPD and Greene County Sheriff’s Office;

Assisted the District in installing 25 Anchorman Door safety locks on special
needs/large classrooms (i.e. band and choir rooms) at BHS, FHS, AMS and CMS. (This
program will continue to expand and eventually locks will be installed in all classrooms

in the District);

SRO Brown conducted tours of BPD building during Law Enforcement Week to expose
the students to various aspects of being a police officer;

SRO Hickey expanded his drug/opioid awareness program to include sixth, seventh and
eighth grade “Health and Fitness for Life” classes;

SRO Brown participated in the BHS Homecoming and Prom Parades, emceed the
Homecoming parade/court announcement, and facilitated a “Questions and Answers”
session with the community;

SRO Hickey, along with C.0.P.P.s, participated in a mock OVI/fatal crash exercise at the
Beavercreek High School; and

Both attended and worked at numerous sporting events supporting Beavercreek teams.
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Citizen Surveys 2017

The Beavercreek Police Department conducts documented random surveys of citizen opinions on a
monthly basis. The survey instrument is mailed to 5% of all citizens making a call for service, and
5% of all citizens who receive enforcement action (i.e. citation, summons, arrest, etc.). Results from
the survey instrument reflect:

Overall agency performance;

Overall competence of agency employees;

Citizen’s perception of Officer’s attitudes and behavior;

Concerns over safety and security within the agency’s service area
Citizen recommendations and suggestions for improvement.

YVVVVY

Completed surveys are forwarded to the Office of the Chief of Police and used to improve services,
procedures and efficiency, and to initiate new training programs. Approximately 10% of those
surveys sent out were returned, with an overall satisfaction rate of 90% for service-related calls and

100% for enforcement-related calls.

COMMENTS: (Taken verbatim from returned surveys)

“Officer was great. Thanks.”
“Stolen compressor from garage. Officer professional and courteous.”
“Though a witness placed the call the response was very quick.”

“Kudos! To all, thanks again.”

“l visited Beavercreek Police Department to provide them information previously reported to the FBI
relative to fraudulent telephone attempt to steal 54500 from me. They succeeded in getting S500 before
I realized their fraudulent intentions and reported them to the FBI. When they discovered what | had done,
they locked me out of my own computer. After my son-in-law worked on my computer for 2 days, he was
able to get it working and restored most of the lost data. Don’t trust anyone to work on your computer
unless you know them personally.”




IN PARTNERSHIP WITH OUR COMMUNITY

Officer James Burton receives MADD Award of Excellence

(with Captain Jeff Fiorita, Operations Commander)

SROs Matt Hickey (middle) and Mark Brown (right) receive Greene Optimist Award

(with Captain Jeff Fiorita, Operations Commander)



IN PARTNERSHIP WITH OUR COMMUNITY




IN PARTNERSHIP WITH OUR COMMUNITY

Detective David Holley (top) and K-9
Officer David Majercak and K-9 Hans
(bottom) present drone and K-9 demos at
Beavercreek Rotary Meeting




IN PARTNERSHIP WITH OUR COMMUNITY

Officers Nick Coltrane (left) and Kenneth Harris (right) attend WSU Career Fair

K-9 Officer David Majercak and K-9 Hans presentation at University of Dayton




IN PARTNERSHIP WITH OUR COMMUNITY

Mock OVI crash at Beavercreek High School with SRO Matt Hickey and DARE
Officer Kevin Kovacs and Officer Jennifer Stephens

“Battle of the Badges” Annual Blood Drive




IN PARTNERSHIP WITH OUR COMMUNITY

2017 City of Beavercreek Try-a-Truck event



IN PARTNERSHIP WITH OUR COMMUNITY

Sergeant Michael Hummel (right) at-
tends “Drive Sober or Get Pulled Over”
annual campaign kick-off at new AAA
facility

Captain Jeff Fiorita and
Sergeant Michael Hummel
(pictured at right) at
Operation TRIAD Kickoff

i
[

C.0.P.P. Don Adams and Captain Scott Molnar present BPD drone program at Miami Valley Crime
Prevention Council’s “Problem Oriented Policing Convention” at Vineyard Church




IN PARTNERSHIP WITH OUR COMMUNITY

Sergeant Shawn Sumner (left), Captain Chad Lindsey (center) and Captain
Scott Molnar (right) meet police supporter “Donut Boy” in Dayton

DARE Officer Kevin Kovacs (far left) with 2017 DARE campers




IN PARTNERSHIP WITH OUR COMMUNITY

OPEN HOUSE— MAY 6, 2017




IN PARTNERSHIP WITH OUR COMMUNITY

OPEN HOUSE— MAY 6, 2017




IN PARTNERSHIP WITH OUR COMMUNITY

OPEN HOUSE— MAY 6, 2017

Drone aerial view of BPD Open House
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Section VII

2017 Goals and

Objectives




BEAVERCREEK POLICE DEPARTMENT
2017 GOALS & OBJECTIVES

DEPARTMENT GOALS

Prevention of Crime Deterrence of Crime Apprehension of Offenders
Recovery and Return of Property Utilization of Resources

As a means of fulfilling these goals, the City of Beavercreek Police Department has set performance
objectives for each Division in 2017 to include:

ADMINISTRATION

A-001 Continue supervisory/leadership training for command/supervisory personnel.

| Percentage completed: | 25% | 50% | 75% I 100%
A-002 Explore implementation of a Chief’s Citizen Advisory Committee.

, Percentage completed: | 25% I 50% | 75% I 100%
A-003 Continue to identify pros/cons regarding implementation of body worn cameras.

| Percentage completed: ] 25% I 50% | 75% | 100%

INVESTIGATIONS

1-001 Continue college intern program with one (minimum) intern per semester.

l Percentage completed: l 25% | 50% I 75% | 100%
1-002 Expand specialized training opportunities for detectives with < 2yrs experience.

[ Percentage completed: I 25% l 50% | 75% | 100%
1-003 Explore utilization of new technology in case investigations.

l Percentage completed: [ 25% | 50% | 75% | 100%

SUPPORT SERVICES
S-001 Review annual training calendar against CPT requirements of 20 hrs. per officer for
maintaining Peace Officer certifications.

| Percentage completed: | 25% | 50% | 75% ] 100%
S-002 Complete the Enterprise software upgrade for the CAD.

| Percentage completed: | 25% I 50% l 75% I 100%
S-003 Conduct quarterly quality control evaluation for all police, fire and EMS calls for service

into the Communications Center.

| Percentage completed: | 25% I 50% L 75% l 100%




S-004 Coordinate the holding of Police Department Open House.

LPercentage completed: | 25% | 50% | 75% | 100%
S-005 Facilitate change from MVRCL to BCI&I for lab processing of evidence.
| Percentage completed: | 25% | 50% | 75% | 100%
OPERATIONS
0-001 Conduct at least one liquor enforcement and tobacco enforcement operation at known
complaint locations of liquor and tobacco sales establishments.
| Percentage completed: | 25% | 50% | 75% I 100%
0-002 Conduct at least one OVI sobriety checkpoint in the city in conjunction with Ohio State
Highway Patrol.
| Percentage completed: | 25% | 50% | 75% | 100%
0-003 Conduct at least one OVI saturation enforcement operation in the city.
| Percentage completed: r 25% | 50% I 75% I 100%
0-004 Recruit and train new recruits to supplement COPP program.
| Percentage completed: | 25% I 50% | 75% | 100%
0-005 Conduct at least one K-9 drug/contraband search at the High School and Junior High
School during the 2017-2018 school year.
| Percentage completed: | 25% I 50% l 75% l 100%
0-006 Conduct at least one Citizen’s Police Academy.
| Percentage completed: | 25% | 50% | 75% | 100%
0-007 Facilitate the usage of new radar speed signs throughout city for speed reduction efforts.

| Percentage completed: | 25% | 50% | 75% | 100%
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] Tuesday, Féfbru,ary~,21,'201

Two people died as a result of this accident Feb. 18.

Khan,'30" of Beaverr
creek; was ejected

ment. Police said

was traveling no

the highway at a higl
-.rate of speed when he

lost control and went

off the left side of the.
- road, The vehicle struck
the cable barrierin the -

- median and went more of Fan*born, was trans- -

than 700 feet before com- ported to Soin Medi
_ingtoastop. , _ Center and later tran
. A male passenger, ferred to Kett

 OBITUARIES/LOCAL

g any Wlt- Greene County News report

Torre Wooten Jr., 21, cal Center e dled nesses to contact officers compiled by ScottHalasz.
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_BEAVERCREEK . ,
_Optimist Club honors '
e officers

ek Police Depart-.

nd Matt chkey

ub ,‘Respect for Law Award

])_M b-F-17

Resource Officers -

he Greene Optlmlst '

become a natlonw1de
assistance program.

The Optimist Club presents the ,

annual award to officers who pro

* vide exceptionalservice and sig-
‘nificant contributions to the bet-
“termentof the community.
Brown; assigned to Beaver- -
- creek High School, teaches gov- - ,
“.at the schools and attends and -
~ works many Beavercreek sport-
ingeventsand school functlons
 DIANABLOWERS, =
| CONTRIBUTING: WRITER

ernment classes as well aslife

* lessons through health classes.

He conducts ALICE (Alert-Lock-
down-Inform-Counter-Evacu-

“ate) training for staff and stu-"
. dents, reinforces the lessons of -

Law Enforcement Week with K9 -~
- demos and conducts studentfield
" trips to the police department

Beyondhis assigned duties, Brown

~ isinvolved with developmentally
-~disabled BHS students, helping
- with the BHS All Star Dance Team

anc assisting with fundraisers.
Hickey is assigned primarily to

: Ankeney and Coy Middle Schools, -
: 1but isavailable across the district.
_He teaches Drug Awareness.
to eighth grade Fitness for Life

jclasses and all mlddle school
e ‘health classes. . :
" Hickey has trained school staff ,
~ on managing school bus crisis
situations and conducts ALICE

training for staff and students.
- He assists Brown with K9 demos

, BEAVERCREEK
jPollceofﬂcerhonored ~
by KnightsofColumbus
Beavercreek Police Depart- |

ment Officer Joel Diaz received
_ the 2017 Knights of Columbus
1 3

,DIANABLOWERS commaurme -

: to the program,

I more informa
-~ department’s nonp
percent of the salary for gency hne ‘
- the nine months period ;
~ for the ofﬁcer assxgned Damelle Coots asafreelance -

writer for Greene County News,

- served the agency as a patrol offi- f

‘cer with credentials including
Crisis Intervention Team mem-
ber, Technical Crasl ”’In: "st’xga-‘%}
tor and Bike Patrol. -
For the past three years, hef :
has volunteered for the WATCH
D.0.G.S. (Dads of Great Students)
program at, is chil

ly. Last year,
the Beaverereek Park
ment wlgh new constru

Drive and voluntee
mealsat the Church

 rene on Thanksgiving Day. -

- Hewas honored b (mghts:

quet Tat'Fraan’yé;f’Ri
May 20,
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;By Laura McGowan - - _eda short film clip
_ 88th Air Base Wlng Publchﬁalrs - entbullyings scenar

ying program
rairies Child and Youth

iComplex Aug. 8, and more than

100 chﬂdren from the Prames

‘ **Ofﬁcer Kevm Kovacs,
D.A.R.E./crime prevention ofﬁ-;
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Beavercreek Police Hires New Officer

Police Chief Dennis Evers introduced
Meryl E. Westerheide as the newest
‘member of the Beavercreek Police
 Department before she was officially
. sworn in by Beavercreek Mayor Bob
Stone before family, friends and col-
leagues on November 6, 2017. Her
appointment maintains full staffing of
forty-nine sworn officers.

A 1999 Oakwood High School graduate, Meryl attended the Univer-
sity of Cincinnati, Sinclair Community College and the University of
Dayton. She obtained her Ohio Peace Officer Certification from the
Sinclair Community College Criminal Justice Training Academy in
2015. Meryl had been employed as a patrol officer with the Univer-
sity of Dayton Police Department since September 2015. She also
has an extensive customer service background, having worked in the
retail service industry over thirteen years.

Meryl has been described as highly professional, respectful of her
peers and the public, and very proactive with her policing and ap-
- proach to upholding the law. Confident and dedicated, she car-
ries her responsibilities with enthusiasm, leadership and maturity.
Meryl is highly committed to community policing and is eager to
establish lasting relationships with the residents of Beavercreek.
Her multiple years in customer service will be of great benefit to
her as well as an asset to the department. Our agency looks for-
ward to utilizing the many strengths and talents she brings to our
community. '
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Celebrating excellence in Beavercreel

BEAVERCREEK — S
The Beavercreek Cham-
ber of Commerce hosted
their annual Celebration
of Excellence Gala Jan.
26 at the Hope Hotel &
Richard C. Holbrooke
Conferénce Center in
Fairborn.

The event highlights
those who contribute pos-
itively to the community.

Master of Ceremonies
were Beavercreek Cham-
ber of Commerce Board
Chair Monique Reeves
‘and Vice Chair Kristie
Miller. Invocation was
provided by Pastor Joe
Godwin of Patterson Park
Church.

Those receiving awards
were: City of Beavercreek
Employee of the Year » :
- Karen Mahat:fey; Beaver- ' . presented the award by Kristie Mﬂler.
creek Township Emp loy- Photos by Barb Slone | Gneene County News
ee of the Year- Allen Béavercraek Chamtber of Commerce celebrated excellence in
Stiffler; Beavercreek City  the community on Jan. 26 with several awards presented.
Schools Employee of the ! ‘

Year - Krista Lovewell;
Greene County Career
Center Friend of Edu-
cation Award - Toni
Overholser; Beavercreek
Chamber 2017 Board
Chair - Sandra Brubaker;
Outstanding Young Per-
son/Group of the Year

- Beavercreek Peer Listen-
ers; Young Professional of
the Year - Stephen Brown;
Outstanding Business
Person of the Year - Jerry |
Butts; Gussie Jones Civic
Award - Sandy Woodruff;
Military Award in Honor
of Ret. Col. Len Holihan

- Charlynda Scales; Cham-
ber Member of the Year

'S£I:£y1§2€iﬁ: rflxdcﬁgve Greene County Career Center Friend of Education Award B :
t Mik Twrick went to Toni Overholser. She was presented the award by Ron  Karen Mahaffey was awarde
ment - Mike Zwick. Bolenter. the Year by Pefe Landrum.
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