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Introduction




( Beavercreek
Police

Mission Statement

We, of Beavercreek Police Department, are committed to work in partnership with our
community, to safeguard life and property while ensuring the rights of all people, and
thereby enhancing the quality of life for our citizens.

Organizational Values

FAIRNESS

We will consistently treat everyone with dignity, compassion and respect without
prejudice. We will protect the constitutional and civil rights of all people through impartial
enforcement of the law.

INTEGRITY

We will strive to uphold public trust by being honest, competent and consistent in
our beliefs and actions. We will hold ourselves accountable to the highest standards of
professionalism through moral and ethical conduct.

LOYALTY

Members of this organization shall remain dedicated to the accomplishment of the

mission and are willing to support one another in pursuit of personal and professional
excellence.

Fundamental Goals

Nurture the respect, confidence and trust of our community and other departments.
Detection and apprehension of criminals.

Increase pro-active/preventive initiatives throughout the community.

Maintain order and safety through the community.

Identify and address current and future needs of our community with regard to police
service.




A MESSAGE FROM THE CHIEF

As Ireflect on 2021, the word perseverance comes to mind for those of us wearing the
uniform and serving this wonderful community. Once again, the past year presented
challenges and opportunities for the men and women of the Beavercreek Police
Department. Department members faced continuing personal and professional challenges
from the COVID-19 pandemic, as well as challenges with their daily work schedules, due to
retirements and those leaving for other career opportunities. The members of the
Beavercreek Police Department continued to face the day-to-day challenges of the
pandemic in their own lives while persevering in their duties to carry out the Mission of
your police department. Despite the many obstacles 2021 continued to present, they
remained dedicated to the accomplishment of the Mission and stood fast in their
willingness to support one another in pursuit of personal and professional excellence.

The men and women of the Beavercreek Police Department continue in their goal to
provide the highest standard and quality of services this community has come to expect
and deserves. We look forward to maintaining our current partnerships and developing
new ones as we expand our community engagement efforts going forward. Working
together to keep our community safe gives us the best opportunity to navigate the policing
challenges of the future.

The perseverance to carry out the Mission of the department is easier to fulfill, thanks to
our citizens and community members. [ would like to thank the community for the
numerous cards and notes of appreciation we received during the past year; they are truly
appreciated by everyone here at the department.

As we move forward in 2022, our commitment continues to be working in partnership with
our citizens and the community in our collective efforts to keep Beavercreek a relatively
safe community to live, work and play. I sincerely thank our community partners, the
Mayor, each member of the Beavercreek City Council, our City Manager, and the other
Department Directors for their support and assistance during 2021.

0

Jeffrey M. Fiorita
Chief of Police
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Organization




DEPARTMENT COMMAND STAFF

Captain Scott Molnar Captain Chad Lindsey Captain Shawn Sumner

Operations

Karen Mahaffey
Executive Assistant Accreditation Manager

Support Services Special Services

Sergeant Phil Wesseler



2021 Department Transitions

New Hire(s):
» Caitlin Baker - Records Clerk
» Jacen Millette - Police Recruit

» Leah Tarlton - Communications Operator
Promotions:

> Jeff Fiorita ~Deputy Chief to Chief of Police
Transfers:

> Kristopher Brownlee from Operations to Special Services Division (Community
Engagement)

Retirements:

» Dennis Evers, Chief of Police: May 1982 - January 2021

» Mark Brown, Police Officer: March 1993 - April 2021

» Jennifer Kochaney, Communications Operator: November 1989 - April 2021
» Christopher Williams, Police Officer: October 1991 - December 2021



2021 Retirements

Chief Dennis Evers Officer Mark Brown
May 1982 - January 2021 March 1993 - April 2021

C.0. Jennifer Kochaney ' Officer Chris Williams
November 1989 - April 2021 October 1991 - December 2021



Beavercreek Police Department
Organization by Function

The Beavercreek Police Department is the primary law enforcement agency for the City of
Beavercreek. The department’s fundamental responsibilities include the prevention of
crime, protection of life and property, suppression of criminal activity, apprehension and
prosecution of offenders, regulation of non-criminal conduct, and preservation of the public
peace. Under the command of the Chief of Police, the police department’s responsibilities
are further divided into three sections: Operations Division, Support Services Division
and Special Services Division.

The Chief of Police oversees all police operations and coordinates, organizes, directs and
controls activities, implements policy, and makes necessary personnel and procedural
changes to ensure the effective operation of the police department. The three Division
Captains and the Executive Assistant are directly accountable to the Chief of Police. The
Executive Assistant also provides assistance to the Chief of Police on Budgeting and
Purchasing matters.

The Operations Division, commanded by a Captain, includes all primary police functions,
such as: Patrol duties, Traffic section (including crash investigation), Bicycle Patrol, Legal
Process, Collection and Preservation of Evidence, Community Oriented Policing, Crisis
Intervention Team, Scheduling, Field Training, DARE Program, School Resources, Canine
Officer, Explorer Program, and Citizens on Preventive Patrol (COPP).

The Support Services Division, commanded by a Captain, consists of a variety of functions
that include: Police Communications, Accreditation, Records, Technical Services, Training,
Evaluations, Grievance Administration, Inspections, Planning and Research, Regional
Emergency Response Team, Recruitment and Selection, Fleet, Facilities, Uniforms and
Equipment, Property Room Management, Planning & Research, and Grant Administration.

The Special Services Division, commanded by a Captain, encompasses several functions
supporting department operations, including: General Investigations, Juvenile Operations,
Vice, Narcotics, Organized Crime, Interagency Investigative Unit, Crime Analysis, Criminal
Intelligence, Internal Affairs/ Discipline, Forensic Services, Alarm Administration,
Victim/Witness Liaison, Community Engagement, Citizens Police Academy, College
Internship Program, Social Media Administration, and Public Information.
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Section 111

Organizational Awards




2021 Beavercreek Police Department Awards

The Beavercreek Police Department recognized several agency members for their
accomplishments in 2021. Officer Frank Trimboli was named “2021 Officer of the Year”
for his consistently high level of achievement, as well as his leadership, initiative,
professionalism, integrity, and dedication to the community and his fellow officers.
Communications Operator Libby Chapman was recognized as “2021 Civilian Employee
of the Year” for her compliance proficiency, initiative, focus and commitment to teamwork
and to the public. C.0.P.P. Keith Simpson was honored as “2021 C.0.P.P. of the Year” in
recognition of his hard work, enthusiasm, professionalism, and dedication to our mission of
providing quality service to our residents as one of the newer members of the volunteer
organization Citizens on Preventive Patrol (C.0.P.P.)

Department Commendations were presented to Officers Nicholas Coltrane and Katie Gee
in recognition of their lifesaving efforts during a call for assistance to a structure fire.

Letters of Recognition were presented to: Officers David Ashworth, Kaleigh Bernt,
Nicholas Coltrane, Don Cole, Joel Diaz, Katie Gee, Cyndi Peffly, Joel Schuler, Jim
Spicer, Frank Trimboli, and Dylan Zimmerman.

Several individuals were also honored with community awards in 2021. Detective David
Holley received the Knights of Columbus Council No. 7981 “Blue Coat Award.” The Greene
County Domestic Violence Consortium acknowledged Officers Tim Lammert and Joel
Schuler and Detective Brian Cline with its “Law Enforcement Excellence in Service” award
for their exemplary service to victims of domestic violence. Officer Barry Wisecup
(D.A.R.E./SRO) received the “Respect for Law Enforcement” award from the Greene
Optimist Club for his dedication to encouraging the development and well-being of our
youth, both in our schools and throughout the community.

The Beavercreek Police Department is proud to acknowledge these individuals for their
accomplishments. Their consistently high level of achievement is a reflection of the
department’s standards of personal and professional excellence in its mission to work in

partnership with our community and carry out our fundamental goals of service with
fairness and integrity.




2021 Department Awards

Frank Trimboli Libby Chapman Keith Simpson
2021 Officer of the Year 2021 Civilian of the Year 2021 C.0.P.P. of the Year

Department Commendations

Officer Nick Coltrane Officer Katie Gee



2021 Community Awards

Detective David Holley Officer Barry Wisecup
Knights of Columbus # 7981 Greene Optimist Club
“Blue Coat Award” “Respect for Law Enforcement”

Detective Brian Cline Officer Tim Lammert Officer Joel Schuler
Greene County Consortium on Domestic & Sexual Violence
“Excellence in Service Award”
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POLICING DISTRICT MAP
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INCIDENTS FIVE YEAR COMPARISON 2017 - 2021

INCIDENTS BY DISTRICT 2021

INCIDENTS
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2017 2018 2019 2020

2021

45000

40000
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TRAFFIC CITATIONS FIVE YEAR COMPARISON 2017 - 2021
TRAFFIC STOP DIVERSITY 2021

TRAFFIC CITATIONS
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TRAFFIC ACTIVITY
FIVE YEAR COMPARISON 2017 - 2021

WRITTEN WARNINGS
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CRASH STATISTICS
FIVE YEAR COMPARISON 2017 - 2021
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OVI STATISTICS
FIVE YEAR COMPARISON 2017 - 2021

TOTAL OVI ARRESTS
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SERIOUS CRIME ACTIVITY
FIVE YEAR COMPARISON 2017 - 2021

ASSAULTS BURGLARIES/B&E
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ARRESTS FIVE YEAR COMPARISON 2017 - 2021

ARRESTS BY RACE 2021
ADULT ARRESTS
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USE OF FORCE
FIVE YEAR COMPARISON 2017 - 2021

USE OF FORCE
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USE OF FORCE 2021

TYPES OF USE OF FORCE USED 2021
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Citizens on Preventive Patrol
2 C.0.P.P. SSNERCRE

OHIO
Active for thirty-five years, the Citizens @ @ lp P
on Preventive Patrol (C.0.P.P.) program oll o
' continugs to save taxpayer dollars for -
FEAVERCREEK the police department budget. As EST.
N C.O.P.P. unpaid  volunteers, our C.O.P.P. 19687

volunteers perform non-enforcement

duties such as patrolling Beavercreek

roadways; providing assistance to disabled motorists; assisting police by directing traffic
at crash scenes and civic events such as the Popcorn Festival; conducting vacation house
checks; and securing parks throughout the city. Their invaluable service supports the
mission of the police department to provide quality service to our residents, freeing up
the police force to perform their regular patrol and law enforcement duties. This
program is one of our country’s longest running volunteer programs of its kind.

In 2021, 18 active C.0.P.P. members worked 3,380 duty hours in support of the
Beavercreek Police Department and the citizens of Beavercreek. Their hard work and
dedication to our mission of providing quality service to our community play a vital role
in making Beavercreek a great place to live and work. Our C.0.P.P. program embodies
the high standard of service excellence Beavercreek residents can depend on and our
volunteers are outstanding examples of our commitment to work in partnership with
our community.




COPP VOLUNTEER COMMITMENT SUMMARY

TOTAL COPP ACTIVITIES

3500
— 3000
— 2500

— 2000
3246 | | 1500

— 1000
— 500

2017 2018 2019 2020 2021

TOTAL COPP HOURS

3500

3400

— 3300

— 3200

3380
— 3100

— 3000

, 2900
2017 2018 2019 2020 2021

Activities included vehicle crash assists, fire department assists, vacation house checks,
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Section VI

In Partnership with

Our Community

“The police are the public and the public are the police; the police being only
members of the public who are paid to give full time attention to duties which are

incumbent on every citizen in the interests of community welfare and existence.”

Sir Robert Peel
“The Father of Modern Policing”




2021 D.A.R.E./Elementary School Resource Officer

During 2021, Officer Barry Wisecup taught D.A.R.E. program classes to fifth-grade students
at six Beavercreek public elementary schools, who all were certified as D.A.R.E. graduates.
The “Keeping it Real” curriculum is designed to help fifth .grade students learn how to make
safe and responsible choices. It also covers resistance strategies, responding to pressure,
signs of stress, communication styles and effective listening, reporting bullying and the
“Help” network. Officer Wisecup also functions as the Elementary School Resource Officer.

Throughout 2021, Officer Wisecup also:

> Assisted SROs Suchy and Williams with ALICE (Alert-Lockdown-Inform-Counter-
Evaluate) drills at Beavercreek City Schools;

> Assisted CEO Brownlee with multiple scouting group tours at the Beavercreek Police
Department, as well as safety talks for Girl Scout and Boy Scout groups;

> Instructed Beavercreek Elementary Schools staff on proper use of the Anchorman

door locking system;

Guest speaker for the D.A.R.E International Conference (D.A.R.E. Mobile workbook);

Hosted D.A.R.E Camp for 5% grade students at Camp Birch;

Became a certified ALICE Instructor to train students and staff; and

Participated in “Shop with a Cop” with 2 families at Meijer.

YV V V V

e ——




2021 School Resource Officer Activities

During the 2021 school year, along with their primary goal of fostering educational programs
and activities to increase students’ knowledge of and respect for the law and the function of
law enforcement agencies, BHS and Ferguson Hall Resource Officer (SRO) Chris Williams and
Middle School Resource Officer (SRO) Todd Suchy were involved in numerous activities with
students, educators and City of Beavercreek citizens. Officer Chris Unroe transitioned to the
role of SRO in November upon SRO Williams' retirement. Highlights include:

> Virtual grade level meetings with safety reminders for students at the beginning of the
year (Officer Suchy);

> “Handle with Care” program, implemented in partnership with Beavercreek City
Schools and the Beavercreek Police Department and Greene County Education Services
to help students who have been witness to or who have had exposure to traumatic

events requiring emergency response, went live January 4 (Officer Suchy);

> Continued staff training for schools implementing the Anchorman door safety locks,
as well as training updates for schools already utilizing the devices (Officer Suchy);

> Taught various classes in government and health classes, including raising awareness
for heart health (Officer Suchy);

> Assisted in school student reward program (Officer Unroe);
> Assisted with National Police Week at Beavercreek High School (Officer Unroe); and

> Attended and worked at numerous sporting, school and social events and supported
BCS teams and groups (Officers Suchy, Unroe and Williams).




2021 Community Engagement Summary

“Prevention... Education... Support”

Officer Mark Brown served until April 2021 as the agency’s Community Engagement Officer
(CEO), a position dedicated to providing a variety of annual programs, presentations and
special events intended to serve the entire community, while promoting our department’s
organizational values. This interactive approach creates a cooperative relationship between
our agency and our residents, helps address problems impacting quality of life, and enables
us to work together to resolve them. Community Engagement programs include: providing
crime prevention tips and public safety information via various social media venues, such as
Facebook, Nextdoor and tip411; attending community safety and promotional events and
activities; conducting a Citizens Police Academy designed to familiarize participants with
police department policies and procedures; providing home, business and house of worship
security analysis and financial institution robbery protocol training; conducting women’s self-
defense (R.A.D.) training; assisting with neighborhood watch programs and community youth
programs; and hosting our annual Open House.

In early 2021, community engagement activities were still limited, yet officers were able to
interact with the schools and community. After Officer Brown retired in April, Officer Kris
Brownlee stepped into the role of Community Engagement Officer and hit the ground running.
As restrictions were lifted, activities increased, with over 70 opportunities to engage with the
community, among them police department building tours with safety talks for local scout
troops and pre-schools. BPD officers also took part in several birthday and grad party drive-
by parades; attended recruiting fairs; attended the city’s annual “Try-a-Truck” event,
conducted two annual “Shop with a Cop” events in partnership with Meijer and Walmart,
participated in the annual “Build-a-Bear” event to benefit Dayton Children’s, and joined other
law enforcement agencies and first responders in “Operation Santa’s Sleigh” to provide some
holiday cheer and light up the night for the patients at Dayton Children’s Hospital. Safety
Town returned in June and National Night Out/Open House returned in August. We conducted
Class #19 of Citizens Police Academy in September through November. Highlights of the
numerous community service/engagement activities throughout the year are featured in
photos on the following pages.

| BeaverRcreens POLICE |
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IN PARTNERSHIP WITH OUR COMMUNITY
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IN PARTNERSHIP WITH OUR COMMUNITY
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IN PARTNERSHIP WITH OUR COMMUNITY

9-11 Memorial
20th Anniversary
September 11, 2021
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IN PARTNERSHIP WITH OUR COMMUNITY
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IN PARTNERSHIP WITH OUR COMMUNITY

“Shop with a Cop” - December 2021

In partnership with Meger, Walmart, § Target

= more | lo
P\ Fl :
I




Section VII

2021 Goals and

Objectives




2021 GOALS AND OBJECTIVES
DEPARTMENT GOALS

Prevention of Crime Deterrence of Crime Apprehension of Offenders

Community Engagement Utilization of Resources

As a means of fulfilling these goals, the City of Beavercreek Police Department has set
performance objectives for 2021 to include:

1. Transition from 5% to 6t edition CALEA Standards by completing applicable proof
documentation.

| Percentage completed: | 25% | 50% | 75% | 100%

2. Administer the Selective Traffic Enforcement (STEP) and Impaired Driving

Enforcement Program (IDEP) grants awarded by the Ohio Traffic Safety Officer for
2020-2021 grant year.

|

| Percentage completed: | 25% | 50% | 75% I 100%

3. Continued supervisory and leadership development for command and supervisory
personnel.

| Percentage completed: | 25% | 50% l 75% | 100% |

4. Conduct “Safety Town” to educate pre-school children about safety concerns.

Qercentagecompleted: =28 50% l 75% | 100%

5. Conduct Police Department Open House and National Night Out community events.

| Percentage completed: | 25% | 50% l 75% l 100%

]







@ Beavercreek
N) Police

937-426-1225




