
BEAVERCREEK 
POLICE DEPARTMENT

2024 ANNUAL REPORT
IN PARTNERSHIP WITH OUR COMMUNITY



Table of Contents

Mission Statement 
We, of the Beavercreek Police Department, are committed to work in partnership with our 
community, to safeguard life and property while ensuring the rights of all people, and thereby 
enhancing the quality of life for our citizens.

Organizational Values 

Fairness: We will consistently treat everyone with dignity, compassion, and respect without 
prejudice while protecting the constitutional and civil rights of all people through impartial 
enforcement of the law.

Integrity: We will strive to uphold public trust by being honest, competent and consistent in our 
beliefs and actions. We will hold ourselves accountable to the highest standards of professionalism 
through moral and ethical conduct.

Loyalty: Members of this organization shall remain dedicated to the accomplishment of the mission 
and are willing to support one another in pursuit of personal and professional excellence.

Fundamental Goals 
•	 Nurture the respect, confidence and trust of our community and other departments.
•	 Detection and apprehension of criminals.
•	 Increase pro-active and preventative initiatives throughout the community.
•	 Maintain order and safety through the community.
•	 Identify and address current and future needs of our community with regard to police service.
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In 2024, the Beavercreek Police Department 
earned reaccreditation from the Commission on 
Accreditation for Law Enforcement Agencies 
(CALEA), reaffirming its commitment to 
professional excellence. First accredited in 1999, 
the department must apply for reaccreditation 
every four years.

To maintain this distinguished status, agencies 
must meet 480 rigorous standards covering 
policy, administration, operations, and support 
services. The process includes an in-depth self-
assessment, independent evaluation, public 
feedback, and structured interviews, with final 
approval granted by a 21-member commission.

Beavercreek Police Department Earns CALEA Reaccreditation

After 33 years of service, Beavercreek Police 
Chief Jeff Fiorita has retired. Joining the 
department in 1992, Fiorita rose through the 
ranks from patrol officer to chief, holding 
various key roles including detective, polygraph 
examiner, and commander of both the Special 
Services and Operations Divisions. He became 
deputy chief in 2020 and was sworn in as chief 
in 2021.

Throughout his career, Chief Fiorita has pursued 
and attained a high level of professional 
achievement and professional excellence. 
He completed Police Executive Leadership 
College (PELC) in 2009 and the Public Safety 
Leadership Academy (PSLA) in 2014. In 2019, 
he earned the designation of Certified Law 
Enforcement Executive (CLEE) and graduated 
from the United States Department of Justice 
FBI National Academy. He is a member of 
several professional organizations and has 

received both community and departmental 
recognition, including the Knights of Columbus 
Blue Coat Award and a Chief’s Award of Merit.

“It has been a great privilege to work alongside 
some of the finest officers in this 
department,” said Fiorita. “I am 
thankful for the relationships 
I’ve built with members of this 
department, colleagues in 
other city departments, and 
the citizens of this incredible 
community. Thank you 
for the opportunity 
to serve as Chief 
of Police. It has 
been an honor 
to protect and 
serve this 
wonderful 
community.”

Police Chief Jeff Fiorita Retires After 33 Years of ServiceA Message 
from Chief Lindsey
The Beavercreek Police Department is pleased to present 
our 2024 Annual Report, which provides insight into 
our organization and personnel, and highlights several 
key accomplishments from the past year. Our success in 
2024 is a direct result of our employees’ hard work and 
dedication, as well as the ongoing support we receive 
from the citizens of Beavercreek. We remain committed 
to building and maintaining the community’s trust and 
confidence through professional service, accountability, 
and transparency.

On behalf of the men and women of the Beavercreek 
Police Department, I would like to express our deep 
appreciation and respect for Chief Jeffrey Fiorita, who 
served as our Police Chief from January 2021 until 
his retirement in January 2025. Under Chief Fiorita’s 
leadership in 2024, we continued to advance several 
departmental priorities: enhancing our health and 
wellness program, upgrading equipment and facilities, 
and striving to reach authorized staffing levels through 
focused recruitment and hiring. In 2024, five new officers 
were sworn in and three new dispatchers were hired, 
bringing our total staffing to 50 sworn officers and 12 
dispatchers.

A major milestone in 2024 was receiving our eighth 
award for Advanced Accreditation from the Commission 
on Accreditation for Law Enforcement Agencies 
(CALEA), recognizing our continued compliance with 
an established set of professional standards over a four-
year review cycle. As we enter the first year of a new 
review period, we will remain focused on evaluating and 
refining our policies and procedures to ensure we adhere 
to best practices and deliver the high-quality service our 
community expects and deserves.

It has been a privilege to serve under Chief Fiorita’s 
leadership. His unwavering commitment to our 
department and the Beavercreek community throughout 
his 33-year career leaves a lasting legacy.

The Beavercreek Police Department sincerely thanks the 
community for its continued partnership. We are honored 
to serve you. Thank you for taking the time to review our 
2024 Annual Report.

Sincerely,

Chad Lindsey
Chief of Police 

“All of our efforts 
in serving and 
protecting this great 
community are only 
achievable through 
the support of our 
members, our city 
manager, our council 
members, and 
most importantly, 
our community.”
— Former Police Chief Jeffrey Fiorita

Police Chief Chad Lindsey



Authorized Positions 

Sworn Positions 
•	 Chief: 1
•	 Captains: 3
•	 Sergeants: 8
•	 Patrol Officers: 34
•	 Detectives: 5
•	 Community Engagement Officer: 1
•	 School Resource Officers: 3

Non-Sworn Positions 
•	 Executive Assistant: 1
•	 Technical Services Supervisor: 1
•	 Dispatchers: 12
•	 Records Clerks: 3
•	 Property and Resource Clerk: 1

Organizational Chart



City and District Map

Captain Scott Molnar
Captain Scott Molnar has served with the Beavercreek 
Police Department for 24 years. He oversees the Special 
Services Division, which includes the Detective Section and 
Community Engagement functions. Captain Molnar also 
serves as the Public Information Officer, Internal Affairs 
Administrator, and Intern Program Coordinator. 

Captain Nick Amato
Captain Vincent “Nick” Amato has served with the 
Beavercreek Police Department for 20 years. He oversees 
the Support Services Division, which includes the 
Communications Section, Records Section, Technical 
Services, and Facilities and Equipment Services. Captain 
Amato also serves as the Administrator for grants, training, 
and hiring.

Captain Shawn Sumner
Captain Shawn Sumner served with the Beavercreek Police 
Department for over 32 years and retired on June 14, 2024, 
as the Captain of the Operations Division, which includes 
the Patrol Section. He also served as the administrator for 
specialized patrol assignments, the School Resource Officer 
Program, and the Citizens on Preventive Patrol (COPP) 
volunteer program.

Karen Mahaffey, Executive Assistant 
Karen Mahaffey has served with the Beavercreek Police 
Department for 13 years. As the Executive Assistant, she 
provides support to the Command Staff and manages 
personnel files, training records, and purchase orders. She 
also assists with budget management and the preparation of 
official documents related to the department’s operations.

Command Staff and Executive Assistant 



Brad Piasecki

Kris BrownleeSean Williams

Dan Krall

Justin Tolley Frank Trimboli

Operations Division
The Operations Division consists of 6 Patrol Sergeants and 34 Patrol Officers who are 
responsible for the protection of life and property through the enforcement of laws and 
ordinances for the City of Beavercreek and State of Ohio. 

Officers are responsible for maintaining law and order by responding to calls for service, 
conducting traffic enforcement, investigating criminal activity, engaging in crime 
prevention activities, and conducting proactive patrols.Officers are assigned to three 
different shifts under the supervision of Patrol Sergeants. There are several specialized 
assignments within the Operations Division, including:

•	 School Resource Officers: Chris Unroe and David 
Majercak

•	 DARE Officer: Cynthia Peffly

•	 K-9 Officer: David Ashworth with K9                           
Officer Mickey

•	 Motorcycle Unit: Matt Barber and Greg Stallard

•	 Bike Patrol Unit

Patrol Sergeants

•	 Crisis Intervention Team

•	 Technical Crash Investigators

•	 Evidence Technicians

•	 Drone Operators

•	 Regional Emergency Response Team

•	 Hostage Negotiators

First Watch
Brad Piasecki (23 years of service) 
Dan Krall (23 years of service)

Second Watch
Sean Williams (20 years of service) 
Kris Brownlee (12 years of service)

Third Watch
Justin Tolley (14 years of service) 
Francesco Trimboli (9 years of service)

Total Incidents
* 14 incidents in 2024 required the use of force

Use of Force 
by Race

Type of 
Force Used

39,134 40,166

30,070
34,578

39,773

Traffic Stops Crashes
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The department’s social media presence on 
Facebook, Twitter, Nextdoor, Neighbors, and Tip411 
is used to provide communication, share educational 
information, and seek assistance from citizens to 
help solve crimes. Thanks to assistance from the 
community, approximately 70% of suspects posted 
on Facebook have been identified.

Special Services Division
The Special Services Division consists of an 
Administrative Sergeant, the Investigations 
Section and the Community Engagement 
Unit. The Admin Sergeant supervises four 
general assignment detectives, one task force 
detective, and the community engagement 
officer. Detectives are primarily responsible 
for conducting felony criminal investigations, 
collecting and developing evidence, and 
conducting interviews with complainants, 
witnesses and suspects. Detectives may also 
be trained in conducting polygraph exams and 
analyzing digital forensics. 

The department’s Community Engagement Officer 
is responsible for developing and maintaining 
relationships with community members, developing 
crime prevention and community programs, 
administering the department social media. 

Cases Assigned to Detectives: 260

Indictments filed in Greene                                             
County Common Pleas Court: 98

Probable Cause Warrants filed in Fairborn                                
Municipal Court: 89

2024 Community 
Engagement Highlights
Staying true to the department mission, the  
Beavercreek Police Department’s partnership with 
the community included many events, activities, 
and programs which assisted citizens, businesses, 
schools,  and other community groups.

•	 Robbery Response Training                                        
with financial institutions

•	 ALICE training with churches and businesses

•	 Security assessments at residences and schools

•	 Safety Town: More than 250 children attended four 
sessions of a four-day interactive and educational 
experience designed for children entering 
kindergarten and first grade. Beavercreek officers 
and guest speakers provided age-appropriate 
instruction on a variety of topics, including 
traffic safety, pedestrian and bike safety, fire 
safety, poison prevention, animal safety, stranger 
awareness, school and bus safety, 911 usage, 
emergency preparedness, and gun safety.

•	 Battle of the Badges Blood Drive

•	 National Night Out: On August 6, 2024, the 
Beavercreek Police Department held its annual 
National Night Out, an event that promotes police-
community partnerships, neighborhood safety, and 
camaraderie. It provides a valuable opportunity 
for citizens to interact with officers and learn more 
about crime prevention and local efforts to make 
Beavercreek a safer place.

•	 Citizens Police Academy: This free program is 
designed to familiarize Beavercreek residents and 
business owners with the policies, procedures, and 
services of the Beavercreek Police Department. 
Participants interact with officers and gain hands-
on experience in a variety of law enforcement 
topics. In 2024, nine residents graduated as part of 
the 21st Citizens Police Academy (CPA) class.

•	 Neighborhood Watch

•	 Coffee With a Cop

•	 Shop With a Cop

•	 Operation Santa’s Sleigh 

John Bondy Joel Schuler

Casey McCain Bethany Morrissette

Travis O’Neill
Brian Cline

Special Services Sergeant
24 years of service

Detectives

Community 
Engagement Officer



Alana Brown Alexis Eldridge Ashley Stone Brittany McCormick Heather Jolly Kaylin Helinski

Kristin Lay Libby Chapman Lori McIntosh Sarah DeBorde Tracy Coffman Yalonda Weber

Communications Operators 
Communications Operators are responsible for receiving requests for police, fire, and 
medical assistance; dispatching appropriate personnel in response to those requests; and 
maintaining radio contact with police and fire personnel.

Support Services Division

Steps in Hiring Process 
Note: some may not apply depending on applicant status.

Deb Barber
Property and Resources

Caitlin Baker
Records

Faith Lammert
Records

Records Clerks and Property and Resources Clerk

Records Clerks are responsible for clerical and administrative work related to records 
maintenance, report preparation, communication, data entry, and processing public 
records, including video editing and redaction.

The Property and Resources 
Clerk is responsible 
for administrative and 
general work related to 
managing and maintaining 
all property within the 
police department, 
including evidentiary 
property, departmental 
property, vehicles, supplies, 
equipment, and uniforms.

2024 Hiring Statistics
Police Officer 
209 Applications | Sworn in: 5

Communications Operator
63 Applications | Hired: 3

Records Clerk 
51 Applications | Hired: 1

Communication Stats
Total Incoming Calls to         
the Communications                  
Center: 65,075

Non-Emergency
47,708

Emergency
17,367

Emergency: 26.7%

Non-Emergency: 73.3%

The support services division consists of 
an administrative sergeant, a technical 
services supervisor, the communications 
section, the records section, and the 
property and resources unit. 

The administrative sergeant serves as the 
accreditation manager and supervises the 
property and resources clerk.    

The technical services supervisor oversees 
12 communications operators and 3 
records clerks, and is also responsible for 
managing the department’s computer 
systems and equipment. 

Mike Hummel
Administrative Sergeant

28 years of service

Greg Wiesert 
Technical Services 

Supervisor

6.  Chief’s Interview 

7.   Conditional Offer

8.   Post-offer Polygraph

9.   Psychological Evaluation

10.  Physical/Drug Screen 

1.    Application

2.   Written Exam

3.   Physical Fitness Test

4.   Interview Panel

5.   Pre-offer Polygraph and 
      Background Investigation



Citizens on Preventive Patrol (COPP) 

Active for more than 37 years, the Citizens on Preventive Patrol (COPP) volunteer program 
continues to support both the police department and the community while helping to 
save taxpayer dollars within the department’s budget. COPP volunteers perform non-
enforcement duties such as patrolling Beavercreek roadways, assisting disabled motorists, 
directing traffic at crash scenes and community events such as the Popcorn Festival, 
conducting vacation house checks, and securing parks throughout 
the city.

Their contributions allow police officers to dedicate more time to law enforcement 
responsibilities. The hard work and dedication of our COPP volunteers play a vital role 
in helping the police department fulfill its mission of working in partnership with the 
community and providing professional service to our residents. This program is one of 
the longest-running volunteer initiatives of its kind in the country, and we thank all of our 
volunteers for their exceptional service.

2024 Statistics
Active members: 21 |  Total number of COPP activities: 2,902 

Total number of duty hours: 2,937

Don Adams Diana Blowers Ray Blowers Merle Cox Stephen Drain John Fisher

Steve Follino Joe Hamilton Jim Madsen Sarah McClung Denny Moran Jane Morford

Doug Musser Scott Nielsen Sam Pacheo Eric Pierce Keith Simpson Don Wagner

2024 New Employees

Alana Brown

Alexis Eldridge Kaylin Helinski

Noah Thomas Austen Brown Sydney Miller

Matthew
Prendergast

Michael Trammell

Captain Shawn 
Sumner

K9 HansCaptain Nick 
Amato

Sergeant Frank 
Trimboli

June 2      
Dispatcher Alana Brown

July 1	        
Officer Noah Thomas 
Officer Austen Brown

July 15      
Officer Sydney Miller
Officer Matthew Prendergast 
Officer Michael Trammell

September 3		
Dispatcher Alexis Eldridge	
	
October 27		
Dispatcher Kaylin Helinski

Promotions 
and Retirements 
Promoted
Captain Nick Amato                                 
Sergeant Frank Trimboli

Retired
Captain Shawn Sumner                                   
K9 Officer Hans



2024 Department Awards 
We are proud to recognize these individuals for their exceptional work and congratulate them for 
their accomplishments. Three employees completed 25 years of dedicated service and several 
others earned letters of recognition or department commendations by displaying high levels of 
initiative, effort, and outstanding performance. Our employees of the year recipients consistently 
displayed a positive attitude, high degree of teamwork, and achievement towards the mission and 
department goals throughout the entire year. We thank each of these employees for being leaders 
in the community and committing to high standards of service and professional excellence.

25 Years of Service
•	 Dispatcher Tracy Coffman
•	 Officer Chris Unroe
•	 Officer Tim Lammert

Greene Optimist “Respect for Law 
Enforcement” Award

•	 Chris Unroe

Knights of Columbus Blue Coat Award
•	 Braydan Dobney

Dispatcher Tracy Coffman Officer Chris Unroe Officer Tim Lammert

25 Years of Service

Green Optimist “Respect 
for Law Enforcement Award”

Knight of Columbus
Blue Coat Award

Officer Chris Unroe Braydan Dobney

VFW Post 8312 “Law Enforcement 
Officer of the Year”

•	 John Bondy

Letters of Recognition
•	 Greg Stallard
•	 Noah Thomas
•	 Dylan Zimmerman
•	 Trevor Hawley
•	 Sara Deborde
•	 Alexis Eldridge
•	 Joel Diaz
•	 Megan Klei

Department Commendation
•	 Toneisha Carroll
•	 TSS Greg Wiesert
•	 Alana Brown
•	 Lori McIntosh

Officer of the Year: Jennifer Stephens
Civilian of the Year: Caitlin Baker
COPP of the Year: Joe Hamilton 

John Bondy

VFW Post 8312 
“Law Enforcement Officer of the Year”

Jennifer Stephens

Officer of the Year

Caitlin Baker
Civilian of the Year

Joe Hamilton
COPP of the Year



Homicide

Arson

Robbery

Rape

Motor Vehicle Theft

Burglary/Breaking & Entering

Assault

Theft
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2024 Violent and Property Crimes
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2024 Arrests Arrests 
5 Year Average

2024 Arrests 
By Race

Crime Data

Arrests Data
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2024 Statistics
City of Beavercreek Police Department
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THANK YOU
to our Beavercreek community!
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Contact Beavercreek Police Department  
Emergency: 911 | Non-Emergency: (937) 426-1225
beavercreekohio.gov/police


